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 FINANCE AMENDMENT

The Finance Committee offers its first amendment to File No. 2014-519:
(1) On page 1, line 7, after “GENERAL;” insert “APPROPRIATING $206,319 FROM THE OFFICE OF GENERAL COUNSEL RETAINED EARNINGS ACCOUNT TO THE INSPECTOR GENERAL’S OFFICE TO PROVIDE FUNDING FOR salaries, benefits, travel, office supplies, dues and membership fees, for four new employees in a staggered employment basis for the inspector general’s office; Providing for a carryover of funds to fiscal year 2014-2015; APPROVING AN INCREASE IN THE EMPLOYEE CAP OF THE Inspector General’s Office FOR four employees (An Inspector General, An Auditor, An Investigator, and a Contract Oversight Specialist);”;
(2) On page 1, line 31, after “OFFICE;” insert “providing for severability;”;
(3) On page 2, line 3½, insert new Sections 1-4 to read as follows:
“Section 1.

Appropriation.  For the 2013-2014 fiscal year, within the City’s budget, there are hereby appropriated the indicated sum(s) from the account(s) listed in subsection (a) to the account(s) listed in subsection (b):

 
(a)
Appropriated from:



Transfers from Retained Earnings



JXSF 551-38902




$206,319


(b)
Appropriated to:


Inspector General’s Office
TBD




 

$206,319
Section 2.

Carryover.
 The funds appropriated hereby shall not lapse but shall carryover into fiscal year 2014-2015.

Section 3.

Purpose.  The purpose of the appropriation in Section 1 is to provide funding for salaries, benefits, travel, office supplies, dues and membership fees, for four new employees in a staggered employment basis more fully described in Exhibit 1 attached hereto.
Section 4. 
Increase in Employee Cap Approved. There are hereby approved increases in the employee cap within the Office of the Inspector General for (i) an Inspector General position for 3 months with an annual salary of up to $160,000, (ii) an Auditor for 2 months with an annual salary of up to $65,000, (iii) an Investigator for 9 months with an annual salary of up to $65,000, and (iv) a Contract Oversight Specialist for 10 months with an annual salary of up to $65,000.”;
(4) Renumber remaining Sections accordingly;

(5) On page 2, line 20, strike “indentify” and insert “prevent”;

(6) On page 3, line 10, after “and abuse.” insert “The City Constitutional Offices and Independent Authorities, shall include, but not be limited to the following: including, but not limited to the Sheriff, Property Appraiser, Supervisor of Elections, Tax Collector, Clerk of the Circuit Court, Duval County School Board, JEA, Jacksonville Port Authority, Jacksonville Aviation Authority, Jacksonville Police and Fire Pension Board of Trustees, Jacksonville Transportation Authority, Jacksonville Housing and Community Development Commission, Jacksonville Housing Finance Authority, and the Jacksonville Children's Commission.”;

(7) On page 5, lines 17-18, strike “(n) Issue periodic public reports to the Ethics Commission, Mayor, the Council and the subject entity under review and deliver to the full City Council a briefing on activities of the Office every six months.” and insert “(n) Issue an annual report to the Ethics Commission, Mayor, the Council and deliver to the full City Council a verbal briefing on activities of the Office every six months.”;
(8) On page 6, lines 5-16, strike subsection “(s)” in its entirety;
(9) On page 6, line 17, strike “(t)” and insert “(s)”;
(10) On page 6, line 19, strike “(u)” and insert “(t)”;

(11) On page 6, line 23, strike “(v)” and insert “(u)”;

(12) On page 6, line 26, strike “(w)” and insert “(v)”;
(13) On page 6, lines 30-31, and page 7, lines 1-2, strike “No person shall be hired by the Inspector General who is a current employee of the City of Jacksonville, or who has been an employee of the City at any time during the previous 24 months.” and insert “The Inspector General shall not have been employed by the City of Jacksonville or any other governmental entity subject to the authority of the Inspector General Office during the two-year period immediately prior to the selection, unless such employment has been with the Office of Inspector General, City of Jacksonville, Florida.";
(14) On page 7, line 3, strike “(x)” and insert “(w)”;

(15) On page 7, line 11, after “administration.” insert “A master’s degree or higher is preferred.”;
(16) On page 7, line 17, after “trust.” insert “Unless a certification is already held, the Inspector General shall be required to obtain certification within 24 months of becoming the Inspector General.”;

(17) On page 8, line 15, after “Office of” insert “General”;
(18) On page 9, line 19, after “functions.” insert “The Inspector General and the Council Auditor shall obtain respective approval prior to an offer of employment of their respective employees.”;
(19) On page 11, line 12½, insert a new Section 8 to read as follows:

“Section 8.
Severability of invalid provisions.  If any section, sentence, clause, or phrase of this Ordinance shall for any reason be held to be illegal or invalid, such illegality or invalidity shall not affect any other provisions of this Ordinance, and this Ordinance shall be construed and enforced as if such illegal or invalid provision had not been contained herein.”;

(20) Renumber remaining Sections accordingly;

(21) Attach Exhibit 1 attached hereto, which attaches the Inspector General’s Office estimated budget;

(22) On page 1, line 1, amend the introductory sentence to add that the bill was amended as reflected herein.    
Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel
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FY 14/15 Inspector General Office Budget (with Auditor) Estimate asors-10.14

Description Phase | — Advisor 4 Phase Il - Staffing Total FY 14/15
(1 Oct 14—1 Jun 15) (1 Dec 14~ 30 Sep 15)
Permar_fent & $52,000 ' a) $54,166 $153.750
Probationary , b)  $48,750
Salaries! (IG Advisor — 8 months) o $10.834
d) 540,000
Salaries Part Time 0 : $20,000° $20,000
Medicare Tax a) 51,680 $4,780
0 b} $1,516
) S 336
d) 51,248
o ; ) s
b) $162
c) 536
.‘1‘8‘} d) $480
GEPP Defined W a)  $4,190 $12,899
Contribution 0 : b) $3,771
Pension c) § 838
\ d) $4,100
Group Life » a) S60 S169
Insurance 0 ALY b) $54
c) $12
% d) 443
Group " a) $4,190 $10,463
Hospitalization 0 4 b) 63,771
Insurance ¢) S 838
N d) $1,664
Travel Expense 0 g $1,500 $1,500
Miscellaneous i
Services & Charges 0 ; 0 0
Office Supplies vy $1,500 $1,500
Other Op?ratlng 0 0 0
Supplies .
Dues, Subscriptions s
& Memberships® 0 B >400 2400
Office Equipment 0 0 0
T Operations4 0 0 0
Internal Services
Charges” 0 0 0
TOTAL $52,000 $206,319

**Increase 512,894 for Auditor

! ECO contributes one-half salary shared with State Attorney’s Office (SAO pays benefits expenses). Adviser shares ECO office space.
FY 14/15 ECO Budgert estimates and (GO staffing timelines are used to approximate 1GO costs for the portion of year that IGO permanent
personnel are hired.

a}  Contract Oversight Specialist projected hire in December 2014 {10 months of FY 14/15 funding requirement).

b) Investigator projected hire in January 2015 (9 menths of FY 14/15 funding requirement).

¢} Auditor projected hire in August 2015 (2 months of FY 14/15 funding requirement)

d) Fuli-time IG hire in July 2015 {3 months of FY 14/15 funding requirement).
* 1G Advisor trains new |G when hired; part time hours
* Includes required notaries for three individuals.
* Assumes use of ECO office/equipment for FY 14/15 with addition of four work stations {phones, computers, cell phones). Unknown is
computer software allocation for required I1G software.
® assumes use of ECO office space for FY 14/15.
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